GEOGRAPHICAL LABOR
MOBILITY

Mobility of management structure
within manufacturing industries

Mini-report, December 2023
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How open are we to relocate or
commute for a good business
opportunity?

Does relocation or commuting
prevail?

Are these trends changing over time
in Serbia?
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Function as a mobility factor

Managers open for relocation

Overall 20.59%

Core Factory (Plant/Operations/Production)

37.50%

19.35%

HR management

7.69%

Finance management

Managers open for commuting

39.22%

Overall

Core Factory (Plant/Operations/Production)

68.75%

HR management 25.81%

25.64%

il

Finance management
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Region as relocation factor

Managers open for relocation

20.6%

Overall

|

Managers from Vojvodina

34.4%

Managers from the South 17.6%

I

11.1%

I

Managers from Belgrade

Age as relocation factor

Managers open for relocation

34.62%
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Our full report provides details, additional
factors, as well as all explanations and
conclusions. If you are interested in the full
report, please contact us:

Ana Santovac, Partner

Dr. Heimeier Executive Search
/iegel House, Belgrade, Serbia
+381 63 24 66 50
santovac@heimeier-executive.com

Member of IMD International Search
Group www.imdsearch.com
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